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Title Status Job Summary Position

Requirements

Submit 
Applications 

to:
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MT/MLT Lab Tech PRN
Collect blood samples both venous and arterial, enter physician orders into LIS 
and processes specimen for testing, analyze blood and body fluids, performs and 
documents daily quality control procedures, etc.

ASCP or equivalent
MT or MLT

Human Resources 
Department 01/19/09

Speech Language 
Pathologist PRN

Licensed Speech Language Pathologist able to perform complete evaluations and 
develop subsequent plan of care and treatment of variety of speech/cognitive and 
swallow impairments. Able to work in a multi-disciplinary approach to patient 
treatment with treatment recommendations made for swallow consistency and diet 
when appropriate.

Master's Degree in 
Speech Pathology

Human Resources 
Department 01/28/09

Physical Therapist
80 hrs per pay 

period
4 (10 hour days)

Complete patient evaluations, supervise and direct care provided by assistants. 
Care is provided in both inpatient and outpatient settings.

Bachelor's Degree
Licensed PT

Human Resources 
Department 09/15/09

Surgical Technician 
or RN

Full Time (5 days 
w/call)

11A to 7P (hours 
may vary)

72-80 hrs. per pay 
period

Capable of functioning as a Scrub Nurse, Circulator and Post Anesthesia Nurse. 
Exhibits good communication organization and time management skills. Must 
demonstrate positive attitude with relationship to patients, families, co-workers 
and physicians. Must be willing to cross train to all nursing areas at CCH.

RN, BSN Preferred, OR 
Experience Preferred

Human Resources 
Department

1/14/2010
Revised 
2/9/10

OR Manager

80 hrs per pay 
period
Days

M - F (with call)

Ability to scrub and circulate, gather and submit statistical data, performance 
improvement, leader in promoting quality and patient satisfaction. Ability to 
effectively manage OR staff to be a leader and to effectively work with OR Medical 
Director and Administration.

RN with Management 
Experience
Prefer BSN

Human Resources 
Department 01/28/10

CFO
80 hrs per pay 

period
Days (M-F)

Oversees day to day management of operations in assigned departments. 
Ensures operational compliance with regulatory standards in assigned 
departments. Directs hospital accounting and administrative responsibilities.  
Proficient in computer and statistical analysis.

BA in Accounting or 
Business Field

5+ yrs general accounting 
experience

1+ yrs patient accounting 
and hospital related 

experience

Human Resources 
Department 02/11/10

Temporary 
Maintenance

Temporary
Part-Time

48 hours per pay 
period

Perform maintenance tasks as assigned by Lead Maintenance. Keep Lead 
Maintenance informed on conditions of build systems and equipment.

High School
Customer service skills; 

mechanical ability; be able 
to follow instructions

Human Resources 
Department 03/03/10

C.N.A. PRN PRN to cover vacation and sick time for C.N.A.s on various shifts. Patient care, 
documentation, duties as assigned.

C.N.A. Certification
CPR

Human Resources 
Department 03/04/10
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